


“Navy yards do not build Ships; ships do not fight battles; it 


is the people who build ships, people who fight the battles.” 
Unknown Yardbird 
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* THE DIFFERENCE BETWEEN PUBLIC AND PRIVATE UNIONS 


* THE ACTS OF U.S. CONGRESS, ENACTED TO MINIMIZE UNIONS 


* THE EXECUTIVE ORDERS, ISSUED DEALING WITH UNIONS 

* THE MAJOR HISTORICAL STRIKES AT SHIPYARDS 

* THE METAL TRADES COUNCIL & UNIONS AT MARE ISLAND 
* THE LARGEST UNION, IBEW LOCAL 2145 AT MARE ISLAND 

* THE FIGHT TO KEEP MARE ISLAND OPEN AFTER BRAC 1993 


* WHAT DID THE UNIONS DO FOR THE FEDERAL EMPLOYEES 
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This is the history as told by the blue 
federal employees, through their exclusive representatives 
the affiliated unions, who fought for their pay, benefits, 
safety and better working conditions of employment for 
our men and women of Mare Island Naval Shipyard 
located in Vallejo, CA. 
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August 16, 1894 — January 10, 1980 
This photo is of a limited print #50/495 , 
by Bill Schroeder, of the Graphic Arts 
International Union, 1978. It now hangs in 
the Labor History Display at the Mare 
Island Museum, Vallejo, CA 
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George Meany was one of 
the greatest and influential 
labor leaders in the history of 
American labor movement, 
by combining the AFL-CIO 
into a major political force 
for trade unionism and 
becoming a leading example 
for future Union officials at 
the U.S. Navy's’ Shipyards. 


“George Meany and his Times” , a biography by Archie Robinson 1981 
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Prior to 1963, and the unions having a negotiated agreement on 


conditions of employment, the Navy’s safety and occupational health 


program provided for the policy and safety of it’s working people. 
The problem was the Navy and management’s interpretation of 
allowing working men and women to exceed allowable exposure to 
higher levels of asbestos, fiberglass, hazardous paint and solvent 
fumes, heat, height, tight containments and ionizing radiation. 
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UNIONS 


After 1963 and the unions having a negotiated agreement on conditions of employment, the Navy’s 
Safety and Occupational Health program was used to strengthen the guidelines for the safety of all of 
it’s working people. If an employee was ordered to exceed allowable exposure to higher levels of 
asbestos, fiberglass, hazardous paint and solvent fumes, heat, height, tight containments and ionizing 
radiation, the Unions could file a grievance against the shipyard or immediate supervisor to force 
better personnel protection practices and seek environmental pay. 

Thanks to the combined effort of the unions, the shipyard workers now had the following safeguards 
in place due to the negotiated agreement: 

A Eight hour work day 
40 hour work week 
A Overtime pay after 40 hours 

A Set hours of work (07:30 to 16:00 for white collar employees and 07:30 to 16:10 for blue collar 

Se employees) 
A Environmental pay for over exposure 
A “Sea pay” for employees on sea trials for ships and submarines. 
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THE DIFFERENCE BETWEEN PUBLIC AND PRIVATE UNIONS 


A Private Union like the Teamsters, can go out on strike by 
vote of the union membership against their employer over pay, 
benefits, and conditions of employment. 

A Public Union comprised of federal employees, CANNOT 
strike against the U.S. government. The union and management 
must present their issues to arbitration or mediation, and both 
parties must abide by the final decision. 
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THE ACTS OF U.S. CONGRESS, ENACTED TO MINIMIZE UNIONS 


Congress over the years enacted many laws that effected federal employees and their ability to 
actually interface with management as equals, but this was a very long and drawn out process that 
is still ongoing today with labor-management relationships. 


* The 1917 Espionage Act , was created to demand loyalty from federal employees on all 
Federal projects, such as working in a U.S. Navy Shipyard, especially during wartimes. 


* The 1918 Sedition Act, prohibited many forms of speech, including “any disloyal, 
profane, scurrilous, or abusive language about the form of government of the United 
States...or the flag of the United States, or the uniform of the Army or Navy.” 


* The 1935 Wagner Act, guarantees the right of workers to organize, and outlines the legal 
framework for labor union and management relations. The Act created the National Labor 
Relations Board, NLRB, which manages non-federal union-management relations. 
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to enforce political neutrality among civil servants: the act prohibits 
e, influencing elections, participating in or managing political 
campaigns, and exerting undue influence on government hiring. Penalties for violations range from 
warnings to dismissal. It was most recently amended in 2012. 





* The 1947 Taft-Hartley Act , which is also called the Labor-Management Relations Act was 
passed in 1947 to establish remedies for UNFAIR LABOR PRACTICES, ULP, committed by unions. 
Prior to the amendments, the National Labor Relations Act had proscribed unfair labor practices 
committed by management. 


* The 1959 Landrum-Griffin Act, establishes a Bill of Rights for union members; reporting 
requirements for labor organizations, union officers and employees, employers, labor-relations 
consultants, and surety companies; standards for the regular election of union officers; and 
safeguards for protecting labor organization funds and assets. The Act was created in 1957 in large 
part because of the perception that the Teamsters Union was corrupt and under the influence of 
organized crime. 


* The 1978 Civil Service Reform Act, reformed the civil service of the federal government. The 
Act abolished the U.S. Civil Service Commission and distributed its functions primarily among 
three new agencies: the Office of Personnel Management (OPM), the Merit Systems Protection 
Board (MSPB), and the Federal Labor Relations Authority (FLRA). 
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Over fifty years ago, on January 17, 1962, Federal employees first obtained the right 
to engage in collective bargaining through labor organizations when President John F. 
Kennedy issued Executive Order 10988, "Employee-Management Cooperation in the 
“eceral Sector.’ Executive Order 10988 issued as result of the findings of the Task 
Force on Employee-Management Relations in the Federal Service, which was created by 
a memorandum issued to all executive department and agency heads by President 
Kennedy on June 22, 1961. In this memorandum the President noted that, '"The 
participation of employees in the formation and implementation of employee policy 
and procedures affecting them contributes to the effective conduct of public business," 
and that this participation should be extended to representatives of employees and 
employee organizations. 
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comes from congress and the U.S. Constitution. 





* Executive Order 10988 , issued by President John Kennedy on January 17, 1962 
recognized the right of federal employees to collective bargaining. However the order 
does not require "good faith negotiations“ and because federal workers are not 
allowed to strike, labor disputes can only legally reach the point of an "impasse". 

An impasse can be resolved by appeals to mediators, it can be ignored by management, 
and the status quo allowed to continue. 


* Executive Order 11491 , issued by President Richard Nixon on October 29 1969 
making sweeping changes to the federal labor-management relations program, 
replacing Executive Order 10988, it established the first Federal labor-management 
policy, the directive sought to bring federal labor-management relations more into line 
with practices in the private sector. First the order established the Federal Labor 
Relations Council, FLRC, as the central authority to administer the program and make 
final decisions on policy. Second, the order established the Federal Services Impasses 
Panel within the Federal Labor Relations Council to resolve negotiation impasses. 
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ne ODF Comal 1, the order provided for an election system for handling unit 
y representation cases. Fourth, the order provided for a 
srocess to resolve unfair labor practices, grievances, and 
stasictards of clnduick Fifth, it clarified the status of "supervisor" within Federal service. 
Sixth, the order established for government unions, election, bonding and financial 


reporting and disclosure requirements. 


* Executive Order 11807 , issued by President Gerald Ford on Sept. 28, 1974 provided 
occupational safety and health programs for Federal employees. 


* Executive Order 12107, issued by Jimmy Carter on Dec. 28, 1978 known as Federal 
Civil Service Reorganization, established the Office of Personnel Management, OPM. 
The Office of Merit Systems Protection Board, MSPB. The Office of Special Counsel to 
the Merit Systems Protection Board and the Federal Labor Relations Authority, FLRA 
and the Office of General Counsel. 


* Executive Order 12871 , issued by President Bill Clinton, on Nov. 1, 1993 created 
labor-management partnerships, to involve employees and their union representatives as 
full partners with management representatives to identify problems and craft solutions 
to better serve the agency's customers and mission 
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* Executive Order 13252 , issued by President George W. Bush on Feb. 17, 2001 
revoked Executive Order 12871 , which established the National Partnership Council 
and requires federal agencies to form labor-management partnerships for 
management purposes, is revoked. Among other things, therefore, the National 
Partnership Council is immediately dissolved. 


* Executive Order 13522 , issued by President Barack Obama on Dec, 9, 2009 
revoked Executive Order 13252 , saying the U.S. needs to "level the playing field for 
workers and the unions that represent their interests.“ federal employees and their 
union representatives are an essential source of front-line ideas and information about 
the realities of delivering Government services to the American people. A non- 
adversarial forum for managers, employees, and employees’ union representatives to 
discuss Government operations will promote satisfactory labor relations and improve 
the productivity and effectiveness of the federal government. 
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* The Portsmouth Navy Yard, PNSY, was trying to meet the demand for new vessels and repair of 
aging warships like the USS Constitution. On Dec. 2, 1854 the ship carpenters on the Naval Shipyard 
were informed that their wages from that time would be cut down twenty-five cents per day, leaving the 
ship carpenters $2 per day. There were a few who did go to work, against the wish of the great majority, 
and through the power of the press and peer pressure, the strikers named their "scab" colleagues and 
their own strike leaders openly. Then the Navy's bureaucracy compounded the on-going three week 
strike. Orders were received at the Navy Shipyard to discharge all those persons who were publicly 
mentioned by name as inciting the strike. Wages for carpenters were restored to their original rate of 
$2.25/day, but the instigators were fired. Remember, this was an age long before labor unions. Had the 
Secretary of the Navy not been forgiving and restored the original wages, the paper noted, workers who 
were unhappy with the wage cut could certainly move on and find work elsewhere. The idea of worker's 
rights in 1854 was one that few employers even wanted to consider. 
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al PF complete. inward, NNSY, is the U.S. NavyG oldest shipyard and, pre-dates 
dd Pages and Expaiiiaaaia s. In the years just prior to World War I, the United States was 
establishing itself as a world power, Teddy Roosevelt had built the U.S. Navy into a strong 
fleet, and shipyards were busy, It was a time when blue-collar trade unions - some already 
three decades old - were beginning to negotiate better wages and working conditions, yet, 
in spite of the success of blue-collar workers in organizing and negotiating contracts 
during this period, white-collar workers were slow to assert themselves. The first 
significant organization of engineers, and those in related occupations, was the National 
Society of Marine Draftsmen, established in 1913. At the first convention many blind 
resolutions were uneventfully passed, But when the subject of wages was introduced, the 
chairman and resolutions committee arbitrarily rejected all proposals on the subject. Upon 
investigation, the delegates found that the chairman and all Society officers occupied high 
management positions in large shipbuilding companies! The Society was, in fact, a 
company union. Assisted by American Federation of Labor, AFL, leaders, which 
prevented government intrusion, the Norfolk workers received a charter as a federal local 
union from the AFL, and Draftsmen's Union No, 15327 was born. The word went out to 
the shipyards, while organized mechanics were making excellent wages and premium 
overtime, "white-collar workers", the technical engineers and draftsmen, were receiving 
substandard wages, and the opportunity to work plenty of overtime with no additional pay, 
White collar positions were paid less than blue collar workers and the normal required 
_ work day was from sunrise to sunset. 
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red war on Germany on April 6, almost six months before, U-boats 

: sat an alarming rate, In reaction to this, draftsmen and others were 
being worked unmercifully, but not being paid for their work, When the new organization named a 
grievance committee to call on the shipyard operators, they were told in effect, that 1t was the Navy 
department's headache. They should discuss their grievances with the government, since the yards 
were now operating under government control! When the grievance committee arrived in 
Washington, D,C,, it was ushered into the office of a young Assistant Secretary of the Navy, 
Franklin D, Roosevelt, He listened to their complaints and, to their delight, said that he agreed with 
them totally. An agreement was quickly reached which assured members of Draftsmen Union No, 
15327 of time and a half for overtime in excess of eight hours a day. 

The AFL, granted a charter to the draftsmen on July 1, 1918, in the name of the International 
Federation of Draftsmen's Unions. Chartered Naval Shipyard locals included: Local 1, 
Portsmouth, Virginia; Local 2, New York, New York; Local 3, Philadelphia, Pennsylvania; Local 4, 
Portsmouth, New Hampshire; Local 5, Newport, Rhode Island; Local 6, Charleston, South 
Carolina; Local 7, Quincy, Massachusetts; Local 8, Vallejo, California; and Local 12, Bremerton, 
Washington. The union changed its' name to more accurately reflect its jurisdiction to the 
International Federation of Professional and Technical Engineers, IFPTE, and today has 
achieved success in its' primary mission of improving the wages, hours, and working conditions of 
its membership, It will continue to be the employees’ guidance of economic justice and dignity in 
the workplace by defending its members at the bargaining table and in the halls of Congress. 





IFPTE Locals 1, 3, 4, 12,32 and 121 are still active at the surviving Navy shipyards today ! 
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35,000 SLA BELL 
WORKERS STRIKE 





The Seattle general strike grew out of a shipyard strike that began on January 21, 1919. In 
that strike, 35,000 union members, most of them affiliated with the Metal Trades Council, 
walked out of Seattle shipyards that were still bustling with wartime prosperity from World 
War I. The strike was aimed as much at the federal government, which coordinated wartime 
shipbuilding, as at the private shipyard owners themselves. 

As the shipyard strike began, Seattle's Central Labor Council of the American Federation of 
Labor, AFL, debated launching a general strike in solidarity with the shipyard unions. At the 
Seattle meeting, the remaining, more radical leaders voted to poll the various locals for a strike 
authorization in support of the shipyard workers. A debate raged within the labor organizations. 
The Metal Trades Council wanted to use the general strike to force shipyard owners to the 
bargaining table. Unions in other industries wanted to address their own grievances. Some 
radicals, influenced by the Industrial Workers of the World or "Wobblies," hoped to overthrow 
the capitalist system. 
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ROSIES at Work USS Red Oak Victory 

1941 was a tough time for shipyards as well as elsewhere in the country when it came to labor relations, 
and government sites were not immune. While the AFL called a large West Coast shipyard strike 
including one against the four Kaiser Shipyards, located in the city of Richmond, CA. Together, these 
four Kaiser Shipyards produced 747 ships, including many of the famous Liberty Ships and Victory 
Ships, more than any other complex in the United States. 

(Only one of these ships, the Red Oak Victory survives. The shipyards are part of the Rosie the 
Riveter/World War II Home Front National Historical Park. The park's Rosie the Riveter memorial is 
located on the former grounds of Shipyard #2). 


AFL also called out a short one against the Boston Navy Yard in which they called out those of their 
members on contract work over the yards' use of Work Projects Administration, WPA, unskilled labor 
in building a dry-dock. In August, at the Philadelphia Navy Yard outside carpenters working on a new 
dry-dock briefly struck when their overtime rate of pay was cut. The strike was called off after one day 
when both sides agreed to take the complaint to arbitration. 
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ntinued to develop along the lines we have already seen during the 
Bh ang vy intervened. For instance, the Yard's need to find and train a 
workforce, trade, clerical, and management, triple the immediate peace-time size proved a 
never-ending burden throughout the war. Then, the war introduced a number of new factors 
into the working lives of its employees, all of which were glued together by appeals to workers' 
patriotism. First, the willingness to acquire and keep a navy yard job was a New Yorker's duty 
if not otherwise gainfully employed in the war effort, as was his or hers willingness to 
cooperate with management by making suggestions about production and participating in 
labor/management committees. One's attitude to work was important: were you willing to 
Mspeed-up,O work religious holidays and over-time, maintain a positive approach to your job 
and perform it competently and safely? Would you consistently come to work on-time and not 
slack off, gamble or drink on the job, not attempt to bribe your supervisors for cushy 
assignments, doctor your time cards, or abuse any special work-rations, as well as keep your 
complaining down to a minimum? If you were a union member, you would be expected to put 
your AFL/CIO rivalries to the side for the duration, and everyone was expected to respect and 
willingly to work with the large number of women and minorities now in the navy yard. Back 
at peace, the Navy reverted to using local wage surveys to determine wages for its blue-collar 
work force. The NavyG Office of Industrial Relations, set up during World War II, worked 
with local Area Wage Survey Committees and Metal Trades Councils to determine appropriate 
wage schedules. 
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O World War I] on unions? 


Union membership soared and labor's political clout increased during the 
economic boom years of World War II. But wartime restrictions prohibited strikes 
and limited workers’ wages far more severely than employers’ profits. When the 
war ended in 1945, federal price controls were lifted, and the resulting inflation cut 
workers’ purchasing power. Supported by conservative politicians, employers 
attempted to win back traditional prerogatives and reduce union strength. As a 


result, 1946 was a year of unprecedented labor-management conflict. 


The war profoundly affected the Bay Area economy, federal defense dollars turning 
the region into the greatest shipbuilding center the world had ever seen. The area’s 
shipyard labor force grew by more than forty times between 1959 and 1944. 
Employers urged women to join the industrial workforce, and hundreds of 
thousands of new workers and their families moved to the area. Included were new 
African American residents, at least 20,000 of whom settled in Oakland. 
Immediately after the war, however, shipyards either closed or drastically cut back 
production. Thousands of workers lost their jobs just as thousands of recently 
discharged war veterans rejoined the labor force. In the midst of such unsettling 
times, labor and management faced off for what was to become the Oakland 


General Strike. 
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WASHINGTON 6 A tentative strike settlement offering higher wages and pensions will not derail a cost- 
cutting agreement between Newport News Shipbuilding and the Navy, according to a senior Navy official. 
The official, who spoke on condition of anonymity, said the nation's largest private shipyard could meet the 
terms of its agreement to slash selected costs by $360 million over the next five years even though its labor 
costs will increase over the same period. 

The proposed settlement of a nearly four-month- long labor strike - the yard's first in 20 years - promises 
to make that task more complicated by imposing new cost burdens on both Newport News and the Navy, 
which is struggling to find more money for shipbuilding and other priorities. But the Navy official said the 
service was likely to accept the costs of the settlement if the yard can maintain its commitment to slashing 
other expenses, such as overhead and materials. "Are our costs going to increase due to the labor 
agreement? The answer is yes," the official said. "We'll be paying more." 

But the cost-cutting agreement nonetheless will create valuable savings that the Navy desperately needs, 
the official said, even though the net savings now may be smaller than originally anticipated. 

The yard is expected to save $25 million this year from "overhead reduction and direct labor and material 
savings, according to the agreement. 
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) e delays work on USS Nimitz 
By Richard Horn, SUN Staff 

Defueling of the nuclear-powered aircraft carrier USS Nimitz has resumed at Newport News, Va., 
but a strike there is lurching into its 12th week with no end in sight. 

Officials at the private Newport News Shipbuilding & Dry Dock Co., who insisted in late April the 
strike would not delay the March 2001 delivery of the formerly Bremerton-based carrier, no longer 
speak as confidently. 

The Nimitz defueling already was two months behind schedule before the strike began April 5, the 
Navy said. Newport News resumed defueling the massive ship's two reactors last month, using 
foremen and other salaried employees. But officials with United Steelworkers of America Local 
8888 in Virginia said the defueling was supposed to be completed and the Nimitz moved from its 
dry dock by June 6. "It is still sitting there," a union spokesman said Monday. 

The union has raised safety concerns about letting defueling, considered the most dangerous part 
of the refueling process, move forward without qualified workers. "It took our people 18 months of 
training before they even attempted to start the operation," a Union spokesman said. "It's true a 
number of these supervisors at one time or another worked on nuclear refueling, but it's been a long 
time for many of them." 

Shipyard and Navy officials have insisted all personnel working on the operation are qualified and 
all safety precautions followed. "We maintain checks on the mechanics and everything," said a 
spokesman for Naval Sea Systems Command. They are not aware of any contingency plan in case 
the strike drags on, threatening to significantly delay delivery of the Nimitz. 
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Unions connected with Puget Sound Naval Shipyard in Bremerton continue watching the 
strike closely. Some here and at Norfolk Naval Shipyard are concerned that public shipyard 
employees might cross picket lines to carry on work during the strike. The Navy insists there is 
no such plan. 

Donnie Sprague, president of the International Federation of Professional and Technical 
Engineers, IFPTE Local 12, said it's too bad the two sides can't comes to terms "on what we 
see as a reasonable wage package that Local 8888 has provided. If you look at the corporate 
earnings and projected earnings, you'd think they (shipyard officials) could afford a good work 
package for their people," he said. 

Sherrie Lewis, president of Bremerton's Chapter 14 of the Federal Managers’ Association, 
said the strike illustrates the need to maintain public shipyards. "We're not arguing that the 
union doesn't have the right to strike," she said, "but government-owned and government- 
operated, we do not strike. One of the things we've always been proud of at Puget is that 
unions and management have always worked together to get the job done,” she said. 

Published in The SUN: 06/22/1999 
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RADES COUNCIL AT MARE ISLAND 


. sel was in the Naval Shipyards. Widespread shipyard strikes is what 
penned the Snaiicn of the Metal Trades Department by the American Federation of Labor, AFL, to 
address a one point of contact for the Secretary of War and the Navy to negotiate an end to the Navy 
yard strikes. the Metal Trades Department of the AFL issued charters to form Metal Trades Councils 
based on the geographic location of the bargaining units- there was no civil service commission, no laws 
about federal workers, etc. back in 1918; unions have always had whatever power they have had the guts 
to take; no one ever gave us any power; it was a federal conspiracy offense to even join a union until the 
1935 Wagner Act was passed- thousands died in strikes, industrial wars between the Pinkerton private 
armies and unions; in West Virginia airplanes were used to bomb union strikers; and hundreds were 
killed in shoot outs-the worst thing that has happened to unions and workers is the Wagner Act as it 
stands today; we would be much better off with absolutely no labor laws whatsoever! 


Mn referring to working people, Navy brass have often been heard to say that, Navy Yards 
do not build ships; ships do not fight battles; it is the people who build ships, people who 
fight battles. And yet books on naval history often focus on the naval officers rather than 
cover the issues of working people and their labor Unions. Therefore, I will mention and 
thank the membership and the labor unions of Napa and Solano Counties that made this area 
such a good place to live. Without the working men and women of the labor unions our 
nationG defense as well as our standard of living, as we know it today, would not exist.O 

J.T. Miller, Director Napa-Solano Building Trades Council, AFL-CIO 1999 
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The Metal Trades Council, MTC, was made up of 12 affiliated blue collar trade 
unions that worked together with management towards the unions’ commitment to 
inform, educate and represent our bargaining unit employees' issues and concerns, 
for the good of all our employees - and to work with the employer to nurture our 
mutual goal of a strong pro-active labor-management relationship — in order to 
protect our jobs and support BOTH our employees and management’s 
performance of our mission, which was to build the best ships and submarines on 
the West Coast. 


“Stand Up, your union needs your voice!” We needed each others' support when 
the next future round of congressional Reductions In Force, RIF, pay freezes, base 
closures and loss of retirement benefits are passed against all federal employees. 
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From the scrapbook of President Wilbert Smith of Boilermakers Navy 
Yard Lodge 148, trying to get the Navy to hire new employees, with 
better pay and benefits. March 8, 1953 
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On Dec. 27, 1915 the Trade Unions at Mare Island, including the Blacksmiths, 
Carpenters, Sheet Metal Workers, Machinists, Boilermakers, Electricians, Molders and 
Pattern Makers and others formed the Mare Island Navy Yard Metal Trades Council and 
in 1963 these twelve Affiliated Federal Trade Unions became the following Locals: 


Auto, Marine and Specialty Painters Union, Local No. 1176. 
International Association of Heat and Frost insulators and Asbestos Workers, Local Union No. 70. 
International Association of Machinists, Vallejo Lodge No. 252. 
International Brotherhood of Boilermakers, [ron Ship Builders, Blacksmiths, Forgers and 
Helpers, Navy Lodge No. 9. 
International Brotherhood of Electrical Workers, Local Union No. 2145. 
International Molders and Allied Workers, Local Union No. 164. 

International Union of Operating Engineers, Local Union No. 731. 

Lithographers and Photoengravers International Union, Local No. 17L. 

Sheet Metals Workers International Association, Local Union No. 221. 
Shipyard and Marine Shop Laborers, Local Union 886. 

United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting SENS of the 
“AS United States and Canada, Local Union No. 127. fot 

United Brotherhood of Carpenters and Joiners of America, Local Union No. 1068 {_ 
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Bs d Fire Department is created in 1854 and Is the first 

7% fully paid fire department in the State of California. Local F-48 was the 

> first Federal local under the International Association of Federal 
Firefighters, LAFF, in the state of California, created in 1955 and dissolved 
with the formal transfer of firefighting services of the City of Vallejo in 
Sept. 1999. The founding charter was returned to the IAFF at that time. 


The oldest union on Mare Island and in Solano County, was the Retail 
Store Employees Union Local 373, established in 1896. 





International Brotherhood of Electrical Workers, I.B.E.W. Local Union 
No. 2145 was one of the largest unions in the Metals Trades Council and 
were able to buy their own Union Building, for off site union meetings 
located at 1115 Amador St. in Vallejo, CA. It is now owned by I.B.E.W. 
Local Union No. 2376. 












Your complimentary 
use period has ended. 

Thank you for using 
PDF Complete. 









ollar workers of Mare Island were not part of the Metal 
Trades Council and these Unions negotiated their own collective 
bargaining agreements, separate from the Trades Council such as the 
International Federation of Professional and Technical Engineers, 
IFPTE, established in 1918, at Norfolk Naval Shipyard under IFPTE 
Local One. and at Mare Island they became Locals 11 and 25. 


= The Carpenters Union Local 1149 ,were able to use the Union Hall 

m= operated by Carpenters Local 180, located on 410 Nebraska St. in 

4 Vallejo, CA. This Union Hall was used by many of the Metal Trades 
Council for any Mare Island Union meetings that needed to be made off 
the island, including IBEW Local 2145, until IBEW 2145 moved to their 
permanent Union Hall located at 1115 Amador St. 
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All personnel policies were created by the Navy and the 
Industrial Relations Division Code 160, which later became 
known as the Human Resources Office or HRO. 

Prior to the formation of the Metal Trades Council, which 
was used by management to help do Wage Surveys for the 
up coming fiscal year and to give the Employees the sense 
that they had a part in helping set standard Personnel 
Policies. The members of the Employees Council were 
nominated during a ten day period and then voted on by 
the Employees to serve for a one year term. They had to be 
employed at Mare Island for at least one year, be a non- 
Supervisor at the pay scale of a GS-9 or equivalent. 

However an Employee that held a rate higher then GS-9 
could be nominated as long as they were not held 
responsible by their supervisor for the work results, 
performance ratings or discipline a group of regular 
assigned subordinates. 

It took ten nominations to be placed on the ballot. And 


all nominations had to be approved by senior management. 
Grapevine Vol. XXI #15 Aug. 25, 1961 


Who needs Unions? 
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= WEINGARTEN SSS ono. 
RIGHTS OF [ig Striyirs 
AND PRIVATE 
TO UNION 
EMPLOYEES § (Gisddscstieate 


Weingarten rights guarantee an employee the right to Union representation during an investigatory interview. 
These rights, established by the Supreme Court, in 1975 in the case of National Labor Relations Board, NLRB, vs 
J’. Weingarten Inc., must be claimed by the employee. The supervisor has no obligation to inform an employee 
that she or he is entitled to Union representation. Note: Since that case involved a clerk being investigated by the 
Weingarten Company, these rights have become known as Weingarten Rights 





(lt called to S meeting with management, read the 
: folowing or present this card to management § verhen the: 
meeting being. Jit tis: discussion could in are wey ead 
tomy being discipined or terminsbed, or affect my 

| personal veorking coneitions, [ respectiuly request that 
ny association. repress tative officer, or steward be 
present at this meeting. Ural iny representative arrives, 
I choose net to pert spate ‘in this discussion. 




















It must be emphasized that if the Weingarten rights are complied with, stewards have no right to tell workers 
not to answer questions or to give false answers. Supervisors often assert that the only role of a steward at an 
investigatory interview is to observe the discussion, 1.e., to be a silent witness. The Supreme Court, however, 
clearly acknowledged a steward's right to assist and counsel workers during the interview. 


Be careful that you don’t give Weingarten more power than it has. The rights DO NOT extend to meetings where 
no questioning is involved, one-way communications from the supervisor to the worker, or a discussion without 
the threat of discipline about job performance. Union represented employees can call their Weingarten rights into 
play if they have a reasonable expectation that a disciplinary action may result from the interview. 





Marey Hunter 
came about due 
to the creation of 



















Mary Isle was the 
Industrial Division 


answer to the San 
employees Francisco Naval 
questions that were oe when 
not found in the ot are 
Island and 


= wee wwe Personnel policies 
estos. whee handout, kind of 
_ like Dear Abby. 
This articles 
appeared in the 
Grapevine from 
June 2, 1961. 


Hunter’s Point 
were under the 
same Navy 
command. They 
appeared in the 
Tie Line from 
June 11, 1966 
until the last 
article on Feb. 
11, 1966. 
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Tribute To Mare Island Original 2lers 


On Nov. 17, 1962, twenty-one African American workers at Mare Island Naval Shipyard in 
Vallejo, CA, took a historic step by filing a racial discrimination complaint with President 
Kennedy's newly created Committee on Equal Job Opportunities. The complaint quickly 
helped lead to sweeping changes locally at the shipyard and nationally at military 
installations, including early affirmative action-type programs. All the men wanted was a 
wage comparable to their white co-workers and to be treated equally. What they started was a 
! ee chain reaction that reverberated around the country. The group would become known as the 
ee ;  & Mare Island Original 2lers, and would forever change the base's social landscape. 

ge feo o ee ia Their Story is typical of the time. Vallejo was a en) KOT and a separated one. VTE its 









= ae 
a Risarivicannds but it was not always harmonious. In the late 1950s minorities were mostly 
ae » working in unskilled positions at Mare Island as sandblasters, laborers and cleaners, with 
_._. efforts to keep them out of certain positions. The discrimination was not restricted to 
oe _ withholding promotions and unfair hiring practices, according to one of the workers. At every 
% He phase of each work day they faced discrimination. 

' Sn Almost everyone who signed the original complaint was promoted to supervisor and 
~ fortunately escaped any of the serious reprisals they feared. 

Their quiet but risky fight for equal treatment helped change our Nation. These heroic men 
included Willie Long, Boston Banks, Jr., Matthew Barnes, Louis Greer, Jake Sloan, Charles 
Fluker, Clarence Williams, James Davis, Thomas King, Robert E. Borden, James O. Hall, 
Matthew Luke, Herman Moore, Jimmie James, John L. McGhee, James J. Colbert, Virgil N. 
Herndon, Eddie Brady, Brodie Taylor, W.J. Price, Levi Jones, Herbert H. Lane, Kermit Day, 
and Charles Scales. 


ar" 
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DEPARTMENT OF THE NAVY 
BUREAU OF SHIPS 
WASHINGTON 25, J. C. IN REPLY REFER TO 
BUSHIPS 12721.3 
Ser 720-2322 


19 October 1962 





BUSHTPS INSTRUCTION 127213 


From: Chief, Bureau of Ships 
10% DISTRIBUTION LIST 


Subj: Employee Organizations granted Formal Recognition under 
Executive Order 10988; reporting of ” 


Ref: (a) NCPI 721.3-3 


1. Purpose. To require that activities report to the Bureau of Ships 
those employee organizations that have been granted formal recognition 
under the provisions of Executive Order 10988. 


2. Background. Reference (a) requires that heads of activities will 
forward in triplicate via the management bureau to the Chief of Indus- 
trial Relations communications extending exclusive recognition, with 
identification of the unit designated for such purpose. Periodically, 
the Civil Service Commission has requested the Navy Department to 
furnish information concerning the employee-management cooperation pro 
gram, including information on employee organizations granted formal -. 
recognition. 


This is a copy of the Official Letter sent out to all Naval Installations to implement 
Executive Order 10988, sent out ten months after the executive order was issued, 
sranting formal recognition of employee organizations. 
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Big Blue-Collar Day--Signed Agreement 


(; 


MOMENTOUS occasion was the signing of agreement negotiat- Council secretary; standing (ltor): E. W. Martinez, Group 
ed by MINS and Metals Trades Council and approved May 4. Master; Earl Schmidt, Allen Coats, Howard Snyder, Art Becky, 
Seated (1 tor) Bernard A. Burke, MI Director of Industrial Re- Council negotiators; F. W. Derr, head, Planning/Production Ad- 
lations; Walter Sobotor, Council president; Admiral Fahy; min. Division. Because of a previous commitment, V. L. Breuil- 
CAPT N. Frankenberger, Production Officer; Henry Kase, lot, IBEW West Coast representative, was not present. 


Executive Order 10988 , issued by President John Kennedy on January 17, 
1962, recognized the right of federal employees to collective bargaining. This 
was the beginning of federal unions at Mare Island, but it would take 
another 5 years of negotiations before the agreement was finally signed into 
effect. Grapevine May 4, 1965 
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Important Event: April 1, 1968 -The Mare Island Work Agreement is hailed as an important 
milestone by both parties-The Shipyard and the MI Navy Yard Metal Trades Council. 

Seated are MTC President Harry V. Strunk and Shipyard Commander RADM J. H. McQuilkin 
who affixed their signature. Standing left to right: MTC Vice-President Richard Burris, MTC 
Secretary Lee Adams and Deputy Shipyard Commander CAPT L.B. Mayer. 
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The only agreement between the Metal Trades Council and the Mare Island 
Shipyard was signed on April 3, 1968 and on the signature page it referenced: 
“COM SFRAN BAY NAVSHIPYD letter 12721 (160B-121-68) of 1 Apr. 1968”. 
A copy of this letter should be attached to this agreement. E.B. Powell, Jr. by direction. 





Your complimentary 
use period has ended. 

Thank you for using | 
PDF Complete. 


» ISLAND NAVAL Srypy 
MARE oe Ri Sey ~FIPYA pny 


(hans 
VALLEJO.... (! e CALIFORNIA 


OYEES RETIRED 
MORE THAN 5O YEARS OF SERVICE TO THE FLEET 





“ HOURS OF WORK “ 

The U.S. Navy’s negotiated agreement between Labor and Management, per 
Article VIII, Section 5, Paragraph a. The normal scheduled eight (8) hours work 
shifts and designated lunch periods for Production and Production associated 
employees are: 

(1) First or Day shift: 0730 to 1610; forty (40) minute lunch period 1130-1210. 

(2) Second or Swing shift: 1600 to 0030; thirty (30) minute lunch period 2000- 
2030. 

(3) Third or Graveyard shift: 0000-0800; no lunch period scheduled. 

b. The normal scheduled eight (8) hours of work shift for all other employees and 

am, aesignated lunch periods are; 
) (1) First or Day shift: 0730 to 1600; thirty (30) minute lunch period 1130-1200. “®) 


rey 
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> VICE-PRESIDENT 
241 - 8TH AVENUE 
SAN FRANCISCO, CALIF. 94118 
PHONE 221-1143 






JAMES D. RORY ! | Vi RAY PRZYBOROWSKI 
SECRETARY "4 ‘ TREASURER 
1921 SILVER AVENUE 
SAN FRANCISCO, CALIF. 94124 
PHONE 467-8793 


593 MAPLE STREET 
SUNNYVALE, CALIF. 94086 
PHONE 739-0456 


SGT. AT ARMS 


HARRY DUSKY pO 
TRUSTEES o / s 
DAN PUCILLO 
ARTHUR HILL LL i bOL4 
RICHARD MARQUEZ 
9 October 1969 
AFFILIATED UNION LOCALS rp pbS 
ASBESTOS WORKERS L.U. 29 i / 
BOILERMAKERS L.U. 9 2 
PIPEFITTERS & PLUMBERS L.U. 784 RAGm Ne Frankenberger, USN YC 
ELECTRICAL WORKERS 2227 Commander 
pa ig gla San Francisco Bay Naval Shipyard 
MACHINISTS sal 85 Vallejo, California 94592 
MACHINISTS WELDERS 320 ‘ 
METAL POLISHERS L.U. 128 Captain Ton The Mayer, USN 
OPERATING ENGINEERS 39 Deputy Commander 
rsh nosh ach R vq ban Francisco Bay Naval Shipyard - Hunters Point 
cenit uC. wenn ves San Francisco, California 94135 
SHEET METAL COPPERSMITHS 438 
PAINTERS L.U. 1871 Dear Sirs: 


WAREHOUSEMENS 860 


On 10 June 1969 this Council filed an exception needing 
clarification and elected to use the provisions of Article IV 
Section 5 of the current Agreement as a means of presenting 
differences of opinion. The issue in question concerned elig- 
ibility requirements for making temporary appointments and, 
that management has, under Council interpretation, failed to 
consider regulations in respect to use of official qualifi- 
cations standards. 


This is a copy of an Official Letter sent out to the Commander of 
San Francisco Naval Shipyard Commander from the Hunters Point 
Metal Trades Council. Note: Affiliated Unions - Oct. 9, 1969. 
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BIG UNION MEMBERSHIP 





Vallejo, CA often has been labeled a “union town” and workers in both Solano and Napa 
counties over the years have had strong union labor affiliations. This 1s the case today with 
more than 54,000 working people as members of some 73 organized labor unions in the two- 
county and other Bay Area locals. A strong spot for organized labor is Mare Island Naval 
Shipyard where the Metal Trades Council is formed by artisans and others engaged in ship 


work and belonging to various locals. 
Vallejo Time Herald, Feb. 27, 1981 


The Metal Trades Council has predicted that over a thousand grievances will be handled 
formally in 1986, a twenty percent increase. About 1 in every six blue-collar employees will 
utilize the Union’s services in 1986. While grievances, and the cost of processing grievances 
is increasing, union membership is down at the yard and across the nation and the 
membership, as a whole, seems to be willing to sit back and let a handful of union officers 


and stewards try to battle those forces by themselves. 
Alvin Moore, IBEW President, “Megger” Jan. 1986 


Kg 
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NION: I.B.E.W. LOCAL 2145 at MARE ISLAND 








IBEW Local 2145 becomes the largest Union at Mare Island when over 45 Electricians 
and Electronic Technicians signed the Charter Nov. 1, 1963. Some of the Charter Members 
may be familiar to some of you: Gerald Millard, Eugene Bryant, Frank Irby, Dennis 
Albright, Charles Farrell, John Toutolmin, Richard Slater, William Meyers, Les Brown, Ed 
Landaker, Joseph Sandoval, Richard Ogle, A.C. Handy, Allan B. Combs, Emmett Hardy, 
Richard T. Barrus, Bill Swietzer, Peter Russell and many more. 





Your complimentary 
use period has ended. 
Thank you for using 
PDF Complete. 





Nov. 1963: Giving the oath of office to the newly elected union officers of IBEW 2145 
Standing Left to Right Sid Bock*, Richard B Karr , Ed Rollins*, George "Andy" 
Anderson*, Harold ''Bergy" Bergren, Joe Sandoval *, Dick Slater, and Virgil Strunk* 

* Rest in Peace 
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During the Christmas season of 1965, members of Vallejo, California IBEW 
Local 2145 filled boxes of food to give the Delano Farm Workers, who at the time 
were engaged in one of the most prolonged fights in the history of farm labor 
organizing. The strike was led by the Unitied Farm Workers (UFW) against 
erowers of table grapes in California . The strike began on September 8, 1965, 
and lasted more than five years. The strike was significant victory for the UF W 
and their young leader Cesar Chavez, leading to a first contract with the growers. 
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al Worker’s IBEW Journal, December 1965 


avy Instructions Made Public L.U. 2145, Vallejo Calif.— 
rLocal stewards and officers, having attended seven of the 11 training sessions under 
the instructions of International Representative Howard Munro, have gained 
considerable knowledge of federal regulations long withheld from employees by 
management on Mare Island. Our local union places great significance on the fact that 
the Navy consistently refuses to sell, loan, give and often reveal, the Navy Civilian 
Personnel Instructions, NCPI, to labor unions representing federal employees. Our 
local union has repeatedly attempted to purchase this NCPI but we have always been 
denied this action. The NavyG attitude in expecting its employees to understand their 
rights and responsibilities under a document to which they have little or no access, is 
difficult to understand. One cannot help but wonder just how many of these NCPI 
regulations (and/or interpretations) conflict with the Federal Personnel Manual, the 
Code of Fair Labor Practices and the Code of Federal Regulations. If Navy 
management has fair and proper regulations why are they so reluctant to make them 
available to employees?0 Richard T. Barrus, Public Scribe 





NOTE: All Office of Personnel Management, OPM, policies and instructions are 
available online or in print from any Naval CommandG Human Resources Office, HRO, 
including local command instructions, thanks to the early unions at the shipyards! 


< BE W 


OUTED 
Se) 


ay 





Your complimentary 
use period has ended. 


* Complete — *kyoufor usin 


Cleese) features 





Brother Dan Silverton served a four year hitch in the U.S. Navy from 1959 to 
1963. He was an Interior Communication Electrician on the attack transport ship 
the APA-212 USS Montrose, built by Permanente Metals of Richmond, CA in 
1944, 

After he left the Navy he went to work in 1963 at Mare Island as a Shop 51 
helper electrician only to be laid off in the summer of 1964. Two months later he 
was hired back as a marine electrician apprentice, again in Shop 51. In 1969 he 
was promoted to become an WG-3359-11 Instrument Mechanic with Shop 52 and 
he remained in that position until his retirement from the U.S. Navy on Feb. 25, 
1994, 
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2s Council. His long tenure was unparalleled in the history of 
sland. 

I first met Dan in the Instrument Shop when I was promoted in 1975, and I remember 
him as a motorcycle biker with an attitude and a big knife that he always wore. Lucky for 
us all, he redirected his frustration at work by becoming a Shop Steward with IBEW 
2145 and directed his energies toward resolving conflicts and grievances through the 
union. 

He served IBEW 2145 as Union President and Business Manager since 1977, the year 
he was first elected to that office, until the local was disbanded in April of 1997. 

To all workers who knew Dan and to all the managers who have sat in on grievances 
with him, he was respected as one tough individual who traded in his Knife for a pen. His 
track record of winning almost 213 of 222 grievances based on violations of the 
agreement with management before he lost one was unheard of. He has taken us all on 
the “Zone Tours”, every month in the local’s newsletter called “The Megger”, that was 
published by the local since 1967. In that publication he exposed the evils all around us 
and brought us back to the light at the end of the tunnel. The writing and research that 
went into every issue was so good that the Shipyard Commander asked to be put on the 
distribution list. Thanks Dan, we all owe you for showing us the way to respect the 
working men and women of Mare Island. 

Enjoy your bike ride around the heavens and rest in peace. 
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THE ZONE” 


This was a monthly union newsletter that 1st appeared in June 1990 

It was, of course, inspired by the Twilight Zone but adopted the concept of “Double- 
Think” as its theme. Double-Think is defined as: “To accept as true two inconsistent 
versions of a factual matter at the same time, consciously disciplining the mind to 
ignore the conflict between them”. The Zone, was quickly expanded to include any 
form of lunacy and the remarkable phenomenon known as Mare Island. A region 
outside the normal course of reality. A place where logic and reason have no place. 

Between The Zone, and the I.B.E.W “Megger”, and the I.B.E.W. National Journal 
the different writing styles were written for the sole purpose to stimulate thought and 
discussion between employees and management, even through they were all considered 
a little to militant. If anyone disagrees with the facts or conclusions in any of the 
articles, chances are that another article would be coming out soon, to prove that your 
facts are In error and not mine. 

Surprisingly, a number of Shipyard Commanders, Production Officers and managers 
requested inclusion on our mailing list. They were accommodated. 

I enjoyed writing the Megger, particularly the ZONE series and, it is the arguably the 


function I will miss most upon closure of our union. 
Dan Silverton, Editor, Writer and Copy Boy 
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After a typical I.B.E.W. 2145 union meeting, Business Manager, 
Dan Silverton, yells out to everyone, “OK the union meeting is 
over, so get out of here, and get back to work !” 
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1993 in the backyard of the IBEW Local 2145 Union Hall, getting ready to 


rally the membership as Mare Island was placed on the Base Closure List! 
Seated (L to R) Front Row: Bill Hallett, Don Tipton, Tony Butticci, Tom Remmick, Paul Kot, Tom 
Watson, and Ben Aquino Jr. Standing Second Row: ?, Steve Kightlinger, Joan Kriess, John Taylor, 
Otis Hines, Rikki Summerdorf, Bruce Dwyer, Dave Taylor, Littleman House, Dan Silverton and 
Gary Smith. 
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|Union Officers from Nov. 1, 1963 until April 1, 1997. 


med Features 


Business Manager 
Allen "Curly" Coats 


Allen "Curly" Coats 


Joseph I. Sandoval 


Dan Silverton 


Ken Kelly 


Dan Silverton 


Dan Silverton 








President 


George Bridge 


Joseph I. Sandoval 


Joe Horvath 


Larry Alarid 


Dan Silverton 


Alvin Moore 


Alvin Moore 
Norman Jones 


Don Tipton 
Thomas Remic 
Don Tipton 


Vice-President 


Harry V. Strunk 


Skip Hutchinson 


Don Tipton 
Don Tipton 


Bill Hallett 


Financial/Secretary 


Joseph Gerlach 


Richard Ogle 


Joe Scavone Jr. 


Al Fernandez 
Litta Pangelinan 


Paul Kot 


Paul Kot 





Treasurer/Editor 
Richard B. Karr 


Richard B. Karr 


Ed Rollins 


Donald Caldwell 


Dan Silverton 


Mayjo Snyder 
Tony Butticci 


Public Scribe Chief Steward Stewards 


Richard Barrus 


Richard Barrus Willam Harris Mike Simmons 


Walt Burzdak 
Rich Silva 
Terry Lindley 
Jesse Eppard 


Joe Scavone Jr 


Joe Scavone Jr 


Norman Jones Litta Pangelinan Joe Hammond 


Bruce Dwyer 


Rick Bent 


Tom Watson 
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NEW CONTRACT - The International Federation of Professional and Technical Engineers, Local 
11 and management have negotiated a new contract. Participating at the official signing ceremony 
were (L to R) Seated — Claes Elfving, Management chief spokesman; Captain Harry Mann, 
Shipyard Commander; Bill Schofield, IFPTE 11 President; Bob Boucher, Union negotiating team. 
Standing LT JG Robert Morro and Bob Rabang, Management negotiation team; Jack Dunn, 
Secretary-Treasurer of IFPTE International; Vernon Stewart, Director of Industrial Relations; 
Kem Tetlow, Management negotiation team; Carl Webb, Union chief spokesman; and AI Taylor, 
Union negotiation team. The contract became effective March 20, 1986. 

Grapevine dated July, 25, 1986. 
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“SEPT. + 1986. ve FEB, 55,1992. Be 
: CO- FOUNDER: M. p “LABOR COALITION: 
» (EEMTC, IFPTE 5,11,.25, (APF F= 48). 

CODE: 25G, NAVAL» ARCHITECT. ECH 





MAM HIS. KINDNESS: “AND: WISDOM 
CONTINUE: TO: GUIDE. THOSE: tes LEFT. 
BEHIND: sOINE= 

MARE: ISLAND. NAVAL. _SHIPVARD.” 













@ February 14, 1992 


=PTE 11 president 
en Beauchamp dies 


~ ae ( - Be cl a na 
uw re technician 


oh A Mandan and Arikara In- 


dian, Beauchamp was a col- 
Interna- lector of North American In- 

mn of Profes dian artifacts as well as a 
Ray? rodeo rider and cowboy. He 
of was a charter member of 
fiat 11, and served as 
tourtn trustee, first 
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A plaque honoring the memory of Leonard Beauchamp former IFPTE 11 President, - 
from Sept. 1, 1986 until Feb. 5, 1992. It is located 100 feet to the right of St. Peters 
Chapel entrance, behind a small bench and in front of a California Redwood tree that 


was planted in his honor. It was placed there by members of the Federal Employees 
Metal Trades Council, IFPTE Locals 5, 11, 25 and [AFF F-48. 
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This photo was taken one week before Len Beauchamp (former President of IFPTE Local 
11) died of brain cancer and with Bill Schofield (also former President of IFPTE Local 11) 
and Carl Webb (then President of IFPTE Local 11). This was taken just after I presented 
Len with a Lifetime Honorary Membership in the International Association of Fire 
Fighters, signed by our International President. (You can see the letter in Len's hand. ) 
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fark Hutchings bids farewell to fellow Shipyard 
a4 r Y x 


Mark Hutchings, a Federal Fire Fighter, a Fire Inspector and President of International 
Association of Fire Fighters Local F-48, was one of the most influential labor leaders at 
Mare Island from when he was first elected President of Local K-48 on April 1, 1985, until 
his departure due to a Priority Placement offer to transfer to McClellan AFB on August 8, 
1994. He helped form the Mare Island Labor Coalition which helped all bargaining unit 
employees through out all the years and kept management from playing one Local against 
another during the turbulent downsizing years from 1988, until Base Closure on April 1, 
1996. 

I"m very proud to say that when I needed advice and sought it from the other labor 
leaders on Mare Island, they were always ready and willing to help. This was especially 
true when Naval Station Mare Island was merged with the Naval Shipyard in 1989 and we 
all created the Mare Island Labor Coalition to negotiate together over issues of concern to 
us all. I'm still amazed at what we all accomplished together...even if it was only for a few 

years. “* Mark Hutchings 


a ON 
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Association of Fire Fighters Local F-48 and 
CAPT. McMichael at the signing of the 1985 
Collective Bargaining Unit. He was the 
Commander of Naval Station Mare Island which 
existed solely to govern support services on Mare 
Island. 

CAPT. Michael T. Coyle the Commander of the 
shipyard, forced the consolidation of Naval 
Station Mare Island and Mare Island Naval 
Shipyard in 1989, after several high profile 
disagreements with the Naval Support Activity 
Commander CAPT. Sands who kept telling the 
local news press that “HE” was the ranking 
officer in charge of the entire base. CAPT. Coyle 
disagreed and the merger resulted in the creation 
of the Mare Island Labor Coalition which 
resulted in all Federal employees coming under 
one unified Collective Bargaining Agreement, 
CBA. 
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Copy of the 1986 Collective 
bargaining Agreement and 
the signature page at the end 
of the agreement. This 
agreement remained in force 
and essentially intact until the 
Mare Island Fire Department 
merged with the shipyard in 
Sept. 1989. 

There were additional Memos 
of Understandings, MOU’s, to 
modernize our agreement's 
various sections, but it was 
the LAST Collective 
Bargaining Agreement 
between Local F-48 and 
Naval Station Mare Island 
and Management. 





36.2. IF EITHER PARTY WISHES TO TEARIWA 

IM ITS ENTIRETY, OR TO EFFECT CHANGES WERETON Tt HM ee 
PROVIDE WRITTEN WOTECE TO THE OTHER OF ITS DESIRE a DO $0, 
AT LEAST SIXTY (60). BUT NOT EARLIER THAR ONE HUNDRED FIVE 
(105) CALENDAR DAYS IMMEDIATELY PRECEDING THE CURRENT 
EXPIRATION DATE OF ITS APPROPRIATE AWNUAL ANNIVERSARY 
THEREAFTER. WITHIN A REASOWABLE PERIOD. GF TIME AFTER 
RECEIPT OF SUCH MOTICE, THE PARTIES aaa COMMENCE 
MESOTIATIONS FOR A SUBSEQUENT -EME 


36.35. GY MUTUAL CONSENT OF THE PARTIES AND WITH 
APPROVAL OF THE DEPARTMENT OF THE NAVY. bey 5 AGREEMENT MAY 
BE EXTENDED IN INCREMENTS OF one (1) YEAR 


36.4. THIS AGREEMENT. aApEEr FOR ITS OURATION PERTOO AS 
SrreTeyen IN PARAGRAPH 3 ABOVE. IS SUBTECT TO OPEWING 
NLY AS FOLLOWS: 


A. AMENDMENT MAY BE REQUIRED BECAUSE OF CHARGES 
HADE TN APPLICABLE LAWS OF RESULATIONS. PROMULGATED BY 
HIGHER AUTHORITY AFTER THE EFFECTIVE DATE OF THIs AGREE- 
MENT. IN SUCH EVERT, THE PARTIES WILL MEET FOR THE 
PURPOSE OF NEGOTIATING NEW LANGUAGE THAT WILL MEET THE 
REQUIREMENTS OF SUCH LAWS AND RESULATIONS. 


8, IT MAY BE OPENED FOR AMENDMENT BY MUTUAL 
CONSENT OF BOTH PARTIES AT ANY TIME. REQUESTS FOR SUCH 
AMENDMENT BY ELTHER PARTY MUST BE WRITTEN, AND AUST 
INCLUDE A SUMMARY OF THE AMENDHENRT PROPOSED. IF THE 
PARTIES AGREE THAT OPENING TS WARRANTED OM ANY SUCH MATTER, 
THES AAG PROCEED TO WEGOTIATE ON AMENDMENTS TO THE 


c. AMENDMENTS TO THIS ay ial ARE SUBJECT TO 
APPROVAL BY THE DEPARTMENT OF THE N 


IN WITNESS THEREOF THE PARTIES HERETO WAVE EXECUTED THIS 
GREEMENT ON THIS GAY, 10 SEPTEMBEe 41986. 


FOR THE UNION FOR THE EMPLOYER 





CAPTAIN, UNITED ape NAVY 
COMMANDING OFFICE 
FIRE FIGHTERS NEGOTIATING TEAM NAVAL STATION mae ISLAND 


rcurh: 
PRESIDENT. LOCAL r-Ab 
INTERNATIONAL ASSOCIATION OF 


APPROVED BY THE SECRETARY OF THE Navy on 10 OcToetr i996. 
TO BE EFFECTIVE 10 OcToserR 1986. 
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0 ALL MEMBERS OF IAFF LOCAL F-48 





Due to concerns, which were raised by recent Grievances, over the manner in which Grievances are handled, Executive Board 
and Representative Members (on Shift 2) met on 23 January 1989 to discuss the appropriate methods in handling Grievances. 
The following is the result of that training session, in writing: 


1) All elected office holders in this Local must recognize that each employee has the absolute right to file a Grievance. 


2) In cases where the employee presents a Grievance, to an elected Officer or Representative, that would be better addressed 
as a UNION Grievance, the Representative will recommend that it be filed by the Local rather than the member. 


If the member agrees: 


The Representative will present the issue to the Executive Board, which will determine how best to handle the issue. The 
Member must be advised that this choice will place the Local Executive Board in control of the Grievance and any settlement 
reached on the issue. 


If the member disagrees: 


The member will maintain full control of the Grievance process as his, or her, Grievance is processed (except the Arbitration stage). 

The Member may turn down Union Representation at any time, but the Local will exercise its right to attend every stage of the process. 

The member may require the Representative not to voice any opinion during the meetings with Management and the Representative will 
comply. The Grievant and Management will be advised, however, if the Representative feels that the settlement will be challenged by 

the Local. An explanation will be provided, if appropriate. The member will be advised at the beginning of the process that it is the 
recommendation of the Local that any proposed written settlement be forwarded to the Executive Board for a review to ensure that what 
has been agreed to verbally matches the written settlement proposal. If it does not, the Executive Board will recommend different settlement 
language. 


Mark D. Hutchings, President 


SERL 
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TO: Mr. Stephen Zodrow 
Labor Relations, Code 160 


SUBJ: Proposal Note 5450, dated 9 January, 1989. 


1) Our Local requests to bargain over Annex E, DIRECTIVES, in that changes may be made that will require impact and 
implementation bargaining. 


2) We also request to bargain over any other changes that Management might anticipate occurring which will have an 
impact on any means, methods, etc., in the way or manner in which we perform work. 


3) In a related matter, we request to bargain over the move of our payroll from San Diego to Mare Island, as we did 
when the move to San Diego was anticipated. 


4) Finally, in the future I demand that you abide by Article 2.2 of the Collective Bargaining Agreement, which provides 
for 15 (FIFTEEN) days for us to review documents, such as this one, which you provided only 1 (ONE) day for review. 
I understand the urgency, but this kind of short notice is completely unacceptable. 

5) I request your written reply to this notice by no later than 20 January, 1989. 


Sincerely, 


Mark D. Hutchings 
President, [AFF Local F-48 
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In early 1989 one of our IAFF locals, LAFF Local F-239 in Atoka, Tennessee, relating to 
the fight we had with Management at Mare Island over their unilateral implementation of 
a ''Zero Drug Tolerance Policy“, where they declared that they would seize any inbound 
or outbound vehicle found to have any illegal drugs within. They also declared that the 
vehicles would not be returned. This is an illegal interpretation of the current law and had 
not been bargained over with the Unions. 


We won this fight after I won a temporary restraining order from the Federal Labor 
Relations Authority, FLRA, and advise Management at Mare Island that one or our 
employees would be likely to plant drugs on the base commander's vehicle that then call it 
in to the entry gates. If his vehicle was not searched we would all (ALL Mare Island 
UNIONS) would file a lawsuit against the base and, if his vehicle WAS searched and not 
seized we would, again, file a lawsuit against the command. 


They finally agreed to drop the proposal. 


Mark D. Hutchings 
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Electrical Workers, IBEW 2145 - 1981 





Management Union 
A A civilian employee had scheduled 
40 years of annual leave to be used 
at the end of the (leave period) year 
1979, The employee was called into 


A Mr. Daniel Silverton, the Business 
Manager for IBEW 2145, filed a 
settlement action that states that 


jury duty for 16 hours at the end of “Jury Duty performed by a Federal 
the year and the employee’s employee, constitutes exigency of 
Supervisor requested to restore the public business” so to allow for 
unused annual leave. The restoration of any forfeited annual 
Shipyard Commander’s designated leave. 


representative stated that there Is 
no authority under law to restore 
the forfeited annual leave. 
NAVY COMPTROLLER DECISION 
The Comptroller concluded that annual leave which is forfeited by any Federal 
employees on days of jury duty, may be restored and credited to a separate 
account for their use. 
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MTC and Navy, Mare Island Naval Shipyard, 
Vallejo, CA -- 1983 





Management Union 


The dispute herein arose when the A The Federal Employees Metal 


Agency decided to institute security Trades Council, MTC, proposes 
searches at access points to its f , 


Controlled Industrial Area (CIA). as the searching of hand held 
More particularly, the Agency items such as lunch boxes, 
decided to conduct searches of purses and brief cases be 


hand-held items such as lunch conducted at the perimeter 
boxes, purses and briefcases at the 


CIA gates in order to prevent the entrances to Mare Island Naval 


theft of property and the transfer of Shipyard (North, Main Gates 
contraband to and from the and Ferry Landing). 
controlled area. 


FLRA DECISION 
The Arbitrator concluded pursuant to section 2424.10 of the Authority's 
Rules and Regulations, IT IS ORDERED that the Union's petition for 
review be dismissed. 
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lations Authority Decision 16:0623(89)NG — 
tion of Government Employees Local 1533 


and 1 Navy Commissary Store Region, Oakland, CA -- 1984 


Management Union 
The Agency has refused to A Raises an issue regarding the 
bargain over the proposal negotiability of the following 
contending, among other things, Union proposal. 
that the disputed proposal A fNew bargaining unit employees, 
concerns the technology, methods will not have to accept direct 
and means of performing work deposit or mail as a condition of 
within the meaning of section employment but will have the 
7106(b)(1) of the Statute and thus same options of current 
is negotiable only at the election bargaining unit employees. fA 
of the Agency. 

FLRA DECISION 


Accordingly, pursuant to section 2424.10 of the Authority's Rules and 
Regulations, IT IS ORDERED that the Union's petition for review be, 


and it hereby is, dismissed. 





A 


A 
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IFPTE, Local 11 and Mare Island Naval Shipyard Vallejo, CA 1988 





Management 


Proposal 1 This instruction requires 
operators and passengers of motorcycles 
to wear certain protective equipment. 
Article 23, Section 5, of the Agreement 
between this union and the Shipyard states 
that the Shipyard will "furnish special 
issue protective clothing and equipment at 
no expense to the employee whenever it is 
required by the employer for safety or 
industrial health purpose.n 


Proposal 5 _In light of the additional 
safety equipment required, motorcycles 
will be allowed to enter and exit Mare 
Island via the Tennessee street causeway. 


Union 


A The Union also alleges that 
Proposal | "does not relate to 
security in any way" and that 
Proposal 5 was proposed to 
address arbitrary safety 
considerations raised by the 


Agency's traffic regulation. 


FLRA DECISION 
Accordingly, we find that because Proposal 5 does not violate the Agency's right 
to determine its internal security practices within the meaning of section 


7106(a)(1) of the Statute, it is within the duty to bargain. The Union's petition is 


dismissed as to Proposal 1. 
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nd Naval Shipyard, Vallejo, CA and Federal 
Employees Metal Trades Council - 1994 





Management Union 
On March 13, 1992, the Agency A Agrievance was filed alleging 
issued a notice to the Union of a that the Agency violated the 


planned shutdown. The notice 
advised the Union that the Agency 
would shut down from June 29, 
1992, to July 4, 1992, and that 
employees would be required to 
take four days of annual or other operations. 
leave if they were not designated to 

perform essential services.. 


parties' agreement when it 
forced employees to use annual 
leave during a temporary 
shutdown of the Agency's 


FLRA DECISION 
The Arbitrator concluded that neither the parties' agreement nor applicable 
regulations authorized the Agency to force employees to use annual leave. 
Consequently, the Arbitrator ordered the Agency to restore the employees' leave. 












Mare Island Navai 
sree.) were forced to use 
seine leave Shea it effected the shutdown 
on June 29, 1992. Local 5 (PEPS Unit} and 
Local 11 at the Shipyard grieved that the 
Shipyard violated their agreement by 
‘forcing the use of annual leave when wt 
effected the shutdown... 7° 


and 11 Win Arbitration Awards 


The respective arbitrators directed 


that the bargaining unit employees who 
were forced to use annual leave during 
the June 29 through July 4 shutdown be 
made whole by restoring their annual 
leave; jurisdiction was. retained over any 
issues which may arise concerning the 
remedy. 





Phaingraphed, fl tor} Local 11 President Carl Webb (standing), Bastard : Foy, Valda White 


and Local 5 President Bob Thomas (standing). 





IFPTE 
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osure at Mare Island Naval Shipyard 


y veterans and civilians who worked in Mare Island's shipbuilding and repair operations were at a 
high risk for exposure to asbestos. Sailors who served on ships built at Mare Island were also susceptible 
to exposure to microscopic asbestos fibers while on board the vessels. 





Asbestos was used to insulate pipes, boilers, turbines and electrical wires. The substance could also be 
found in gaskets, valves and welding rods. Individuals who worked with any of these materials at Mare 
Island prior to the 1980s is at risk for asbestos-related illnesses. 


The construction materials for the buildings and facilities on the grounds also utilized large amounts of 
asbestos. Building maintenance workers or anyone who came into contact with or worked in areas where 
flooring or drywall may have been crumbling or insulation was peeling off of steam pipes may have been 
exposed to asbestos. 


The Restoration Advisory Board for Mare Island is also confronting asbestos contamination. As of 
March 2010, the Board estimated that 50,000 square feet of asbestos-containing vinyl floor tiles and 
mastic, and an additional 20,000 square feet of asbestos-containing drywall and joint compound had been 
removed. The asbestos abatement efforts are considerably slowing the restoration process for the Mare 
Island facility and risk exposing more people to asbestos fibers. 


In addition to the current abatement and mitigation issues, the initial site inspections of the property 
after its 1996 closure revealed considerable contamination. In 1998, among tons of unexploded ordinance 
on the island dating as far back as 1875, the environmental detachment of the Supervisor of Shipbuilding, 
Conversion and Repair, Portsmouth (SSPORTS) identified more than 280 cubic yards of soil 
contaminated with asbestos pipe lagging, as well as lead and dry-cell batteries. 


As late as 2010, litigation was still taking place involving asbestos cases arising from the exposure of 
workers at Mare Island Naval Shipyard while the facility was still active. 


In 2009, the wife and daughter of a former shipyard worker were awarded $1.8 million in damages for 
the death of their husband and father from mesothelioma. He had worked at the Mare Island Shipyard 
between the years of 1976 and 1994. As contaminated as the Mare Island facility became, it is likely that 
Navy veterans and civilians who worked at the shipyard site, even after it ceased operating as a shipyard, 
were exposed to asbestos. 


Your complimentary 
use period has ended. 
Thank you for using 


PDF Complete. 


“ord osure at Mare Island Naval Shipyard 


a nd Expaneaa Features 
NAVY veterans and civilians who worked in Mare Island's shipbuilding and repair operations were at a 
high risk for exposure to asbestos. Sailors who served on ships built at Mare Island were also susceptible 
to exposure to microscopic asbestos fibers while on board the vessels. 





Asbestos was used to insulate pipes, boilers, turbines and electrical wires. The substance could also be 
found in gaskets, valves and welding rods. Individuals who worked with any of these materials at Mare 
Island prior to the 1980s is at risk for asbestos-related illnesses. 


The construction materials for the buildings and facilities on the grounds also utilized large amounts of 
asbestos. Building maintenance workers or anyone who came into contact with or worked in areas where 
flooring or drywall may have been crumbling or insulation was peeling off of steam pipes may have been 
exposed to asbestos. 


The Restoration Advisory Board for Mare Island is also confronting asbestos contamination. As of 
March 2010, the Board estimated that 50,000 square feet of asbestos-containing vinyl floor tiles and 
mastic, and an additional 20,000 square feet of asbestos-containing drywall and joint compound had been 
removed. The asbestos abatement efforts are considerably slowing the restoration process for the Mare 
Island facility and risk exposing more people to asbestos fibers. 


As late as 2010, litigation was still taking place involving asbestos cases arising from the exposure of 
workers at Mare Island Naval Shipyard while the facility was still active. 


In 2009, the wife and daughter of a former shipyard worker were awarded $1.8 million in damages for 
the death of their husband and father from mesothelioma. He had worked at the Mare Island Shipyard 
between the years of 1976 and 1994. As contaminated as the Mare Island facility became, it is likely that 
Navy veterans and civilians who worked at the shipyard site, even after it ceased operating as a shipyard, 
were exposed to asbestos. 
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ne and Expal Beeures the heart of organized labor in Solano County beat in this city 
of the 10,000 to 12,000 military and civilian workers on Mare Island Naval Shipyard a mere 
decade ago, 60 to 80 percent belonged to unions. 

Today most of those workers have retired, relocated to other federal jobs, or found other 
work outside of unions. Some not eligible for retirement took early severance packages. Still 
others continue to hang on and face termination when the base closes. 

The exodus and crippled union vitality and left this seat of union power virtually empty. 
However, what the long-term effect will be on the region is up in the air, according to past 
and present leaders of the baseG largest unions. 

But just as likely the union membership may never recapture the influence they enjoyed in 
the local labor market when they had thousands of members at the base. 
Closing up shop. 

Come April 1, 1996, the unions willObasically fold up shop, turn in their charters and walk 
awayO, Mark Hutchings, former president of Local F-48, the Mare Island Chapter of the 
International Firefighters Local F-48. The closure was a Gterrible blowOto all the unions, he 
added. Indeed many local chapters- which formed the backbone of labor strength not only in 
Vallejo but in much of the surrounding countiesO will cease to exist. 

IFPTE Local 11 and 25 which represent white collar workers ranging from clerks, 
administrative staff, engineers and physicists will disband when the shipyard closes. 
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1988 was the first year that employees started to hear the rumbling of closing Mare 
Island, by the Navy when many first heard the new terminology, “DOWNSIZING”. 

Downsize is a recent example of a euphemism that found broad acceptance in the 
language and Is not particularly thought of as a deceptive attempt to smooth over the 
pain of large-scale firings. The recession, corporate downsizing and other broad 
economic factors have sapped union strength for the past 25 years. 
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me Poses and oa lb issued a memorandum on “shipyard downsizing” in July of 

1988. Captain Mann explained that in fiscal year 1989, shipyard positions would be 
reduced to 9,300 employees due to fewer ship overhauls and budget constraints. This 
announcement came at a time when the navy planned sweeping personnel cuts at its 
eight public shipyards in anticipation of sharply reduced defense spending. The 
Industrial Relations Chief, Frank Sharkey discussed the preparations for a lighter 
workload. Hardest hit by the personnel reduction was the shipyard’s planning 
department. Since July, the planning department had been trim from 1,060 to 980 
employees. 

NOTE: I was one month from making permanent after my two year appointment in 
Code 232 Electrical Planning Division, when my supervisor Gary Newman sat me down at 
his desk and said to me, “Due to downsizing I’m being forced to let you go.” I said, “What 
the hell is downsizing?” and he said, “Blame the Navy, not me. Sorry I have to let you go!” 

This was the beginning of the end for Mare Island as Base Realignment and Closure , 
BRAC, would go on to close 145 installations recommended by the BRAC Commission 
in 1988 and approved by Secretary of Defense Frank Carlucci. The list would include 
Hunter Points Naval Station and the Presidio in California. Vallejo’s Mayor, Tony 
Intintoli gave some warnings for the future, and mused that the Navy may decide to cut 
further installations in the future, including Mare Island! 

“Closure” Sue Lemmon me 

Grapevine July 1988 Sse 
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The December 18, 1992 issue of the Grapevine contained the Shipyard Commander, Captain 
Cavender’s Christmas message, which was somber in content. He noted that “this past year has 
been one of constant turmoil, stress and frustration. We have seen large reductions in our defense 
structure and recognize it potential impact on our shipyard and on us individually. 

What ts the future of Mare Island? Where do we fit into this picture that shows our country shifting 
its priorities? I don’t know the answers. There are two decisions paths that can be followed...one path 
is political and we have little influence if that path ts chosen. The second path ts based on Shipyard 
performance and we are in total control. We have the best educated workforce, we have a modern 
shipyard with good equipment; we work in a climate conducive to ship repair and most of all when we 
work as a team, we are the most effective ship repair facility in the world!” 


Production Officer Captain Bruce Williams, project report noted: “Certainly we all look forward 
with some trepidation as facts mix with rumors about downsizing, workload losses, base closures, 
policies of the incoming administration and so forth.” 


Representatives from the Mare Island Metal Trades Council and the white collar labor 
unions urged neighboring communities to help save the naval shipyard from closure. 
The “rounding up the wagons” effort had begun. 

Foe Sa) “Closure” Sue Lemmon 200L_ 
: 2 Grapevine Dec. 1992 / 
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‘Save our shipyard,’ rally chant 

Leading the charge to keep the shipyard from being included on the Department of 
Defense’s list “hit list” was the Navy Yard Association Steering Committee, 
comprised of representatives from 15 employee groups, including the Metal Trades 
Council, local Unions four management groups and six employee organizations. 

On Feb. 12, 1993 the Steering Committee arraigned to have the foot of Tennessee 
street near the Main Gate closed to vehicular traffic in order to stage a “Save Our 
Shipyard, SOS” rally during an extended lunch hour. Shipyard employees were 
required to take annual leave. Joining local city and county officials at the speakers 
platform were State Officials and Congressmen George Miller and Dan Hamburg. 
There were about 2,000 people in attendance including shipyard supporters from the 
surrounding business community as well as Mare Island employees. 

“Closure” Sue Lemmon 2001 
Grapevine Feb. 1993 
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“. U.S. Congressman 
George Miller 
takes the podium to 
save our shipyard. 
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Times-Herald/J.L. Sousa 
Capacity crowds filled various rooms in Vallejo City Hall and at John 
F. Kennedy Library on Thursday evening during the state Senate 
select Committee on Base Closures forum to hear fram local people 


about the fate of Mare Island. ' Vacaville | 
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Times/Susan Pollard 
PIPEFITTER RICHARD RICEY of Fairfield, left, pipefitter foreman Bob Pechar of Vallejo, center, and 
project manager Adam Molimar of Vallejo, right, joined about 2,000 others who rallied Friday outside of 
the Mare Isiand Naval Shipyard. The workers, with a combined 80 years of shipyard service, worry 
that their base will become a victim of military budget cuts ? 
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Ocean Engineering Local 120 member Maddie Murphy hoids up her sign indicating 
what could be the outcome if Mare island Navai Shipyard is closed. 
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Mare Island employees 
rally against closures 


@ Rep. George Miller 
vows state delegation 
will fight exodus of 
military bases 


By Christopher Hines 
STAFF WRITER 

VALLEJO — Three thousand 
civilian Navy workers and their 
families rallied outside the main 
gate of Mare Island Naval Ship- 
yard Friday to protest the threat- 
ened closure of all Bay Area Navy 
bases 

The demonstration came one 
day after disclosure of an inter- 
na} Navy memo advising person- 
nél to plan for no Naval presence 
in the Bay Area after 1999 

The memo asked local Navy of 
ficials to deveiop a plan to close 
er relocate starting. next year, 
but protesters said they already 
see signs of mpending 
termination ; 

think we are definitels 

targeted,” said Paul Kot, a leader 
of the electronic mechanics 
injon and a shipyard employee 


for 14 years, “The workload ts 
getting smaller and smaller.’ 
Renee Flages said she has seen 


morale at the Mare island Nava! 
Shipyard nosedive over the past 
few years — to the point’ where 
‘everyone is watching. thet 
backs." 

Kot, Flagg and other protesters 
fear that the shipyard, and {ts 
6,400 civilian jobs, will be axed 
during this year's round of mili- 


, tary base cio 
Local sures The 
commander shipyard al 
seysciosure | ready has lost 
report is 3,600 jobs over 
much ado three years 
about and another 
nothing 450 layoffs are 
/A-14 expected soon, 


employees say 

Overall in the Bay Area, the 
Navy's departure would mean a 
loss of 25,554 military positions 
and 17,970 civilian jobs 

U.S. Rep. George Miller, a 
Democrat whose district in 
cludes Mare Island, said In an 
emotional speech that the Navy 
should consider the shipyard’s 
historic contribution andthe to 
ality of its workers. 

You deserve better than a 
pink slip and a goodbye," said 
Miller, who said he would fight 
for retraining laid-off workers 


The workers rally to “Save Our 
Shipyard” in front of the Main 
Gate and over Hwy. 37 on the 
bridge at the North Gate. 
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Thank you for using ¥ to the Editor reply to the "View from the middle" opinion published 
mF OMPS Vy February 10, 1993, concerning "The Mare Island Test". written by 

nlimited Pages ane hat the commentary lacked in a fundamental understanding of the 

processes involving base closure. One of the arguments used to move the NAVALEX facility, from its 
current location on Mare Island, to the San Diego area, was that Mare Island did not have the "space" 
needed for NAVALEX to expand. No one from the 1991 Base Closure Committee ever really took the 
time to review that information...and nothing could have been further from the truth. No one will 
argue with Mr. Buchanan that our primary arguments must be persuasive and military in nature. 
Unfortunately, Mr. Buchanan overlooks one major obstacle confronting those arguments: we are 
dealing with politicians at EVERY level of this process and, even if we make the BEST case (out of the 
six nuclear shipyards)to remain open, Mare Island could still be selected simply because it is perceived 
as the "easiest" to close. His Letter to the Editor was a huge hit with employees on the base. It was 
published on a Sunday about the time of the announcement of the closure list proposal. 





”I came to work the next day and everyone near me came up and congratulated me on the 

rebuttal. The Director of Security James McCully, called my Fire Chief and requested that I come 
immediately to his office. Once I entered his office he quickly shook my hand, congratulated me on my 
rebuttal to the Daily Republic's endorsement of Mare Island's closure and then stunned me by telling 
me that, as of that moment, I was to dedicate my time to saving the base and put me on 100% Official 
Time to work on saving the base. 

To this day I think the stars were aligned in my favor that week and, until I left Mare Island 18 months 
later, all of my on duty time was spent either trying to save Mare Island or to make sure every 
employee was able to maintain their Federal careers using the Priority Placement Program if they so 
chose...just as I did in August of 1994. ° 


7 »* ~ 
A > a Ayn 
~ ~~ 


Rone Shay} Mark Hutchings 






‘ 





Your complimentary 
use period has ended. 
Thank you for using 


PoF complete. KEKXEKP MTARE ISLAND OPEN AFTER BRAC 1993 





ited Pages ¢ ffered even more, and perhaps none as much as the 13 
unions represented by the Metal Trades Council. The council which represents 
everything from steamfitters to welders to mechanics, has lost 80 percent of its 
membership since notification of the closure. President Clyde Folds estimated. In 1993- 
94 the council had about 3,500 members, today fewer than 1,000 belong, “the impact has 
been drastic’, he said. 

The human toll has been severe as well. Many workers who counted on lifetime federal 
employment were unprepared when the military decided to close the base. And many of 
those were several years away from retirement. 

TI don’t think the full effect of this will be known for several years down the road in cost 
and human cost.” said Carl Webb, IFPTE president from 1992-1995, who has retired. 

For Folds, 47, the nest egg of retirement was only three years away. Under federal rules 
he could have retired at 50. But now he must decide whether to uproot his family for a 
federal job in another part of the country or stay put and try his luck tn the local federal 
market. Many other federal employees displaced by the closure face a similar situation. 

However, the unions won’t go down without swinging. Many former Mare Island 
workers have joined other outside locals. Unions are also rallying their forces to recruit 
new members from businesses that locate on the base. Unions are also pressuring City 
Hall to ensure that these new employers are friendly toward organized labor. 

Douglas Robson, Fairfield Daily Republic March 25, 1996 
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ALARA) — Nod town Inner tags, t he 
heart of organized labor in Solan 
PF (County beatin this city 

Of the 10,000 to 12,000 military and civil 
din workers on Mare Island Naval Shipvard 
A Tere decade ago, 60 percent to BO percent 
teeliorigredt tt tinmons 

Taday, most of those workers have retired, 
reaoceted to other federal yobs. or found other 
work outside of unions, Some not eligible fer 
retirement took early severance parckapes 
Stil others continue to hang on and face ter 
munation when tha bese Gosek 

The exodus has cripphed union vitality and 
lef this seat of union power virtually empiv 

However, what the long-term effect will be 













air, according to 


vuid unfold. As the 


nized labor could gain a foothold with the 
infliex af mew workers. 

But just as likely, unions may ewer 
reqipture the influence they enjoyed in the 
local labor market when they had thousands 
a members at the base 

Dwindliing union membership is hardly a 
local phenomenon. The recession, corporate 
downsizing and other broad economic factars 
have sapped union strength for the past 15 
years. In 1980, unions claimed 26 million 
members, or about 23 percent of all wage 
und salary workers, according to the LS 
Bureau of Labor Statiaties, In 1996 that 
number had fallen to 16.3 million, or just 
under 15 percent 


of the base's largest 


hand attracts a new mix of employers, orga- 


Qlosing up shop 

For new, the wounds are overt and 
painha! 

Come April 1, the unions will “hasically 
fold up shop, turn in their charters and walk 
away, said Mork Hutchings, former presi 
dent of Local F-45, the Mare Island Chapter 
of the International Association of Firefight 
Crs. 
The closure was a “terrible blow" to all the 
unions, he added 

Indeed, many jocal chapters — which 
formed the backbone of labor strength not 
only in Vallejo but in much of the surround: 
ing counties — will cease to exist, Those that 
remain will hawe skeleton crews, 

For example, locals 25 and 11 of the Enter. 
national Federation of Professional and 


Technical Employees, which represents 


white collar workers ranging from clerks and 


Edmunietrative support slall to engineers and 
‘physicists, will dishand when the shipyard 


climes 

Tn fall L895, Local 11 absorbed Another 
chapter of the [FPTE — Local 5 — due to 
dwindling membership. Since 1985, member- 
ship in Lastal L! has fallen from 650 to about 
Qeakl, 

The firefighters union as recently ag 1995 
had 70 members. lronically, this month 
marks ms 40th anniversary 

But as far aa birthdays go. Local F-48 
won't held much ofa celebration. Oniv a 
handful of the once powerful local's members 
are left, ead Mutchings, who quit the wnien 
ont eal ago. 

Blue collar unions have suffered even 
mare. a2 perhaps none ss much as the LO 
unions represented by the Metal Trades 
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ARE ISLAND 
When the last ship 
pulled away from 
Mare Island Navel Shipyard in 
March 1955, Capt. John Cayender 
didn't want to make a big thing out 
of it 

The shipyard tommander 
planned teaimply walk down the 
pier with @ few effieers and work- 
ers for a quiet poodhyo 

“But when | eet-dewn there, | 
firme 2.000 workers at the dock,” 
Caventer said, “That wae half the 
shipyard at the time. Tt was very 
Levehung.” 

Cavender has eau goodbye a lest 
since 1993. He dowsn't bite it: But 
he takes sad pride in the fact that 
Mare Island will close on time, an 
March 31, the diay ihe picked three 
Vea ts Me. 

“Mare [sland ian't closing 
because it Tailed,” Cavender said 
"We were successful, We are chos- 





ing because the throng toa this coun. 


try 18 lessening.” 

This is Cavender’s second tear 
as commander here, He bed Mare 
ialand for four years in a previous 





lour af duty. 

“Tdon dive ehipe, | pest build 
them.” sand Cavender, who spent 
his entine career in ship construc- 
tem. “AN T have ever wanted to do 


Was Pun a shipyard.” 


He came back to Mare leland 
‘hecause | made a tot of friends.my 
first time here,” and Vallejo made 
the Navy shipyard population feel 
hike they were part of the eurunu- 
Pity afhl not just money-makere 

He had no inkling of the ship- 
yards fate when he returned in 
Maw 1S ‘ 


The decision to close 


The Base Realignment anct Clo- 


dure Commission's vote-on dune 25. 


1993, to close Mare Islend stunned 
(Cayenmder 

‘Tt was & tough time,” Cavender 
said “Tt Was always a given thet 
Mare Island was peng to be here 


Closure wes got anything that any- , 


one Tae thought about.” 

Cavender had to finish ship 
repairs at Mare leland and Alame- 
da Navel Agr Station, and then 
chose the shipyard im an environ: 
merially-cortect manner. 


Thal was the easy part. 


He giao head te cut 7,000 employ 


és. many of whom he knew on a 





Capt John Cavender telks about the three-year closure process at Mare 


first-name basis, without chumping 
them on the sireet, 

“It Wks a pretty daunting task,” 
Cavender said. “We had to convince 
them to move. Many never consid- 
ered applying for another job 
before. There was a lot of denial.” 


Some workers even ching to the 
hope BRAC or the Pentagon would 
change ais mind and Mare Island 
would not close 

The shipyard still had plenty of 
work, Which included refueling the 
nutiear submarine LISS Los Ange- 
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las 

“We hadito get that done with 
basically a demoralized workforce,” 
Cavender said 

Cavender pot the workers first 
With a campaign to ger them mood 
jobs elsewhere. 

“AS long as there was uncertain: 
ty, we would not pet the work 
dote,” Cavender said, 

Mas’ meetings an job-hunting 
akills-and job fairs consumed work: 
ers. The effop-started well but fir- 
led 

“Inthe end, we placed them one 
personal e time, Cavender said. 
“Ware Liland was che biggest base 
on the 1993 BRAC ket and was the 
first to close, We came down by 
6.000-plus workers without invul- 
marta ¥ Separating a single per- 
OE, 


A daunting task 

Until the 1970s. when the rex ill} ? 
tory closed a base it simply stopped 
work and locked the gate. 

Aut with Mare Island, the Navy 
has to remove hazardous materials, 
inventory every building and maa! 
structures for’ Vallejo to open later 
on @ baw that is 142 years old, 

“The magnitude of the work wag 
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Capt. Cavender 
faces the trails 
of shutting down 
Mare Island by 


April 1, 1996. 
Page one of 2... 





For awhile, cr ews hauled 
out 40 tons of scrap metal 
daily. Workers gathered all of 


the shipvard's high pressure 
vas tanks and came up with 
31,000. 

Vallejo didn’t want the Navy 
to strip the shipvard of mov- 
able assets that could help 
attract future businesses. City 
officials watched every depart- 
ing piece of equipment with a 
dubious eye, 

‘When the shipy ard's Ocean 
Engineering Group took 200 
desks to its new home on 
Puget Sound, Vallejo officials 
immediately complained to 
Cavender. 

“I replied, ‘Okay, what do 
vou want me to do with the 
other 15,000 desks that are 
still here,” Cavender said. 


A better time ahead 


He has watched the ships 
leave, the parking lots empty 
and the buildings close. 

“For three years, I've done 
nothing but say goodbye.” 
('avender said. 

_ With closing day coming up, 
Cavender is very philosophical. 





. strength of our nation, 
der said. “The employees were 
able to get on with their lives. 
This shows the nation’s ability 







snas shown me the 


to change.” 

Three years ago, he 
promised workers they would 
be better off in two or three 
years. Some told him they 


werent sure 1f he was a fool or 


a liar. Others said his dogged 
support kept them going. 
Still, some have called to 
tell him he was right. 
He expects the same future 
for the shipyard itself. 





" Caven- 


Air 





“T expect to come back here 
in two to three years and see a 
sizable industrial and commer- 
cial presence here,” Cavender 
said, 

Cavender doesn't know 
What he will say Sunday dur- 
ing closing ceremonies. He 
simply said he expects it will 
be interesting. 

When Mare Island leaves 
the Navy, so will Cavender. He 
retires April 1. 

Like the shipyard, “It’s time 
for me to do something else,” 
Cavender said 


EP MARE ISLAND OPEN AFTER BRAC 1993 


Capt. Cavender 


turns out the lights. 
Page 2 of 2 
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Council, by far the largest organization on Mare 
Island 

The council, which represents evervthing 
from steamfitters to welders to mechanics. has 
lost 80 percent of its membership since notifica- 
tion of the closure, President Clyde Folds esti- 
mated 

In 1993-94, the council had about 3,500 
members: today fewer than 1.000 people belong. 
he said 

“The impact has been drastic 


Workers unprepared 


The human toll has been severe as well 
Many workers who counted on lifetime federal 
employment were unprepared when the milt- 
tary decided to close the base, And many of 
those were several years away from retirement 
age 

“I don’t think the full effect of this will be 
known for several vears down the road in cost 
and in human cost,” said Carl Webb, IFPTE 
president from 1992-95, who has retired and 
lives in Connecticut. 

For Folds, 47. the nest egg of retirement was 
only three years away. Under federal rules he 
could have retired at 50. But now he must 
decide whether to uproot his family for a federal 
job in another part of the country or stay put 
and try his luck in the local fe deral'market 

Many other federal employees displaced by 
the closure face a similar situation. 

So while Folds hopes something will come up 

- working for the U.S. Postal Service remains 


he said 


Dwindling union membership 
is hardly a local phenomenon. 
The recession, corporate 
downsizing and other broad 
economic factors have 
sapped union strength for the 


_past 15 years. 





a possibility — he is making preparations to go 
into business for himself. 

However, the unions won't go down without 
swinging. Many former Mare Island workers 
have joined other outside locals. Unions are also 
rallying their forces to recruit new members 
from,Dusinesses that locate on the base. Unions 
are also pressuring City Hall to ensure that 
these new employers are friendly toward orga- 
nized labor. 

For example, City Economic Development 
Director Al da Silva said the metal unions have 
their sights set on Pegasus Inc., an Oakland- 
based ship dismantler which should begin oper- 
ations sometime in April. 

Still, the future is murky. After being “blown 
to the four winds,” as one union president put 
it, whether the glory will ever return to orga- 
nized labor during the conversion process is 
anyone's guess. 
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Mission: Repair, Maintenance, and Overhaul 
ad Navy Ships 

One-time Cost: $ 397.8 million 

Savings: 1994-99: $ 544.3 million 
Annual: $ 206.7 million 

Payback: 4 years 


SECRETARY OF DEFENSE 
RECOMMENDATION 


Close the Mare Island Naval Shipyard (NSY). 
Relocate the Combat Systems Technical Schools 
Command activity to Dam Neck, Virginia. 
Relocate one submarine to the Naval Subma- 
rine Base, Bangor, Washington. Family housing 
located at Mare Island NSY will be retained as 
necessary to support Naval Weapons Station 
Concord. 


SECRETARY OF DEFENSEJUSTIFICATION 


The capacity of the Mare Island NSY is excess 
to that required to support the reduced number 
of ships reflected in the DoD Force Structure 
Plan. An analysis of naval shipyard capacity was 
performed with a goal of reducing excess 
capacity to the maximum extent possible while 
maintaining the overall military value of the 
remaining shipyards. Mare Island has the 
lowest military value of those shipyards 
supporting the Pacific Fleet, and its workload 
can be readily absorbed by the remaining yards 
which possess higher military value. The 
closure of Mare Island NSY, in combination 
with the Charleston NSY, allows the elimination 


of a greater amount of excess capacity while 
maintaining the overall value of the remaining 
shipyards at a higher military value level than 
that of the current configuration of shipyards. 
Other options either reduced capacity below that 
required to support the approved force levels, 
eliminated specific capabilities needed to 
support mission requirements or resulted in a 
lower military value for this group of activities. 


COMMUNITY CONCERNS 


The community claimed the Navy’smilitary value 
calculation did not consider Mare Island’s unique 
capabilities. For example, the community stated 
Mare Island had the Navy’s only submarine 
construction capability and the only attack 
submarine refueling capability on the West Coast. 
The community felt the Navy’s data call on 
capacity was confusing; it believed the data 
call may have overstated Mare Island’s capacity 
relative to those of other shipyards. The com- 
munity also said the Navy credited the Long 
Beach Naval Shipyard with a nuclear ship repair 
capability that it does not have. Consequently, 
the community argued Mare Island should 
have been ranked third, not seventh, in the Navy’s 
shipyard category. 

The community also argued the cost and impact 
of moving Mare Island’s ocean engineering 
capability was not adequately addressed by the 
Navy. It stated that Mare Island has unique 
nuclear cleanup costs that will only be required 
if the base is closed. 


COMMISSION FINDINGS 


The Commission, in view of the considerable 
excess of shipyard capacity, found that reducing 
excess capacity was a primary consideration. In 
light of the subjective nature of the military 
value determination, the Commission chose to 
view the military value presented by the Navy 
as a gross, rather than a precise, discriminator. 
As such, the Commission sought to eliminate 
as much excess capacity as possible. 


The measurement of shipyard capacity is not 
an exact science, nor is it an easy task. The 
Commission reviewed a number of past ship- 
yard capacity studies and determined that the 
capacity study submitted by the Navy for 
base closure was an acceptable indicator of 


shipyard capacity. 
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When relocating a function from a closing 
shipyard, the Navy should determine the avail- 
ability of the required capability from another 
DoD entity or the private sector prior to the 
expenditure of resources to recreate the capa- 
bility at another shipyard. 


The Department of Defense and the United States 
government bear the obligation for all environ- 
mental restoration costs, regardless of whether 
a military installation is closed and therefore, 
should not be considered as part of the costs to 
close a base. 


COMMISSION RECOMMENDATIONS 


The Commission finds the Secretary of Defense 
did not deviate substantially from the force- 
structure plan and final criteria, and therefore, 
the Commission recommends the following: close 
Mare Island Naval Shipyard (NSY). Relocate the 
Combat Systems Technical Schools Command 
activity to Dam Neck, Virginia. Relocate one 
submarine to the Naval Submarine Base, Bangor, 
Washington. Family housing located at Mare 
Island NSY will be retained as necessary to 
support Naval Weapons Station Concord. 
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I hired on at Mare Island Naval Shipyard on Dec. 3, 1973 after 4.5 years in Submarine 
Service with the U.S. Navy. 

I reported at the main gate employment office, Bldg. 513, and after signing my hiring 
papers, I had to take a “verbal” federal oath of office with my right hand in the air. 
This is the same oath that active duty military members take when they join their 
respective service! 

The Human Resources Office, HRO better known back then as the Industrial Relations 
Office, gave me a “certified copy" of my position description, PD, for a WG-2805- 5 as a 
Limited Electrician, telling me what my duties and training requirements were required 
of me as a federal employee in the position that I was hired for. All new employees had 
- do this before they were allowed to work at Mare Island Naval Shipyard. 
Sw Tom Watson Shop 51 
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As Federal civil servants, we take an oath of office by which we swear to support and defend the 
Constitution of the United States of America. The Constitution not only establishes our system of 
sovernment, it actually defines the work role for Federal employees - ''to establish Justice, insure 
domestic tranquility, provide for the common defense, promote the general welfare, and secure the 
blessings of liberty." 


The history of the Oath for Federal employees can be traced to the Constitution, where Article II 
includes the specific oath the President takes - to "preserve, protect, and defend the Constitution of 
the United States." Article VI requires an oath by all other government officials from all three 
branches, the military, and the States. It simply states that they "shall be bound by oath or 
affirmation to support the Constitution." The very first law passed by the very first Congress 
implemented Article VI by setting out this simple oath in law: "I do solemnly swear or affirm (as 
the case may be) that I will support the Constitution of the United States." 


The wording we use today as Executive Branch employees is now set out in chapter 33 of title 5, 
United States Code. TITLE 5, PART III, Subpart B, CHAPTER 33, SUBCHAPTER IT, § 3331 
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An individual, except the President, elected or appointed to an office of honor or profit in the civil 
service or uniformed services, shall take the following oath: "I, ---------- , do solemnly swear that I 
will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely, 
without any mental reservation or purpose of evasion; and that I will well and faithfully discharge 
the duties of the office on which I am about to enter. So help me God.“ This is the same oath that 
members of our Military take upon signing up for active duty! 


The wording dates to the Civil War and what was called the “Ironclad Test Oath”. Starting in 
1862, Congress required a two-part oath. The first part, referred to as a "background check," 
affirmed that you were not supporting and had not supported the Confederacy. The second part 
addressed future performance, that is, what you would swear to do in the future. It established a 
clear, publicly sworn accountability. In 1873, Congress dropped the first part of the Lronclad Test 
Oath, and in 1884 adopted the wording we use today. 









Your complimentary 
use period has ended. 
Thank you for using 
PDF Complete. 











EDERAL RESERWE NOTRE [ou 


NITED STATES OF AMERIC ae w) 


THIS NOTE iS LEGAL TENDER 
FOR ALL DEBTS, PUBLIC AND PRIVATE 









VY GC 49014876 E Diane 


WASHINGTON, .D. i, 





¢u9014876E 
‘4 fess Bomaditic an 









ee — = lervvcey athe oeaviey 
OST AEE 


Brose rncreny oe senenah tiene” Sy 


= 5 ' F S 
es & = FF = 
| ie sf = : g 
ah) es re re 2 
=i\9 4 eS eT eo tera eRe & = 
ies : Se ee ee z 


* MINSY MONEY * 

The unions provided employees with small round stickers labeled “MINSY 
Money”, which were affixed to dollar bills indicating that “this” money was 
earned at Mare Island Naval Shipyard. 'MINSY MONEY" was created by 
the Federal Employees’ Unions at Mare Island Naval Shipyard to inform 
the communities and the public, the value of money earned at the shipyard 
by the American men and women that worked there, until Base Closure in 


April 1996. April 1993 
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The NAVY Meritorious Unit Commendation Lapel Pin was 
handed out by the Shipyard Commander at the end of the base 
closure period, to those remaining employees that were still 
working on the shipyard in 1995. 
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CURRENT LABOR HISTORY 
DISPLAY at MARE ISLAND 
MUSEUM AUG. 2014 
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Jack Ohman Sacramento Bee 7-19-13 


"Every person in every town in America will know the reason 
their library ts closing ts that public employees have defined 
benefit pensions.“ Grover Norquist 
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Federal Employees are now being used to help balance the federal budget with 
a pay freeze in effect since 2010, and now in 2013, they are having to take 12 
furlough days off without pay. 


-- The U. S. Bureau of Labor Statistics tell us that 2010-2011 union membership 
decreased to 11.1 percent, part of a long term downward trend since 1983, when 
union membership stood at 20.1 percent of all American wage and salary workers. 
Public-sector workers had a union membership rate (35.9 percent) more than five 
times higher than that of private-sector workers (6.6 percent) -- 
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Mare Island Naval Shipyard employees and U.S. Navy personnel have a proud tradition of service on 
Mare Island, and the Mare Island logo mounted over the causeway was a bright, shiny symbol of the 
future, the state of our jobs and the Navy’s mission to build and repair ships. Sadly, that same logo is 
fading away, just as the many memories we all had of the greatest and oldest Naval Base and Shipyard 
on the West Coast. 

Through your generous donations to the Mare Island Historic Park Foundation, (MIHPF), a 501(c)(3) 
non-profit organization, we are asking for your tax-deductible support of our efforts to remove, restore, 
and reinstall the Mare Island logo. 

Help us preserve the history of Mare Island, and the memory of the employees whose contributions 
and sacrifice of American labor created the oldest naval shipyard on the west coast of the United States. 
The 20" anniversary of closing Mare Island will be soon, on April 1, 2016. 

We estimate more than $5,000 to $10,000 in funds will be required to restore the logo. As a 501(c)(3) 
non-profit organization, the Mare Island Historic Park Foundation receives no funds from the U.S. 
Navy, and relies on the generous gifts and contributions of individual donors and corporate sponsors. 
All gifts are tax deductible and are recognized appropriately. 


AGifts of cash online at: http://www.mareislandmuseum.org/logo-html/ AOnline @ GoFundMe goto: http://www.gofundme.com/8awk 
AChecks (made payable to the Mare Island Historic Park Foundation or MIHPF) Contributions should be designated: "MIHPF - Logo" 
and be mailed to: Mare Island Historic Park Foundation 1100 Railroad Avenue Vallejo, CA 94592 





Thank you for your consideration in this matter. We need all of your help, in solidarity. 
Please contact me at 707-507-5249 or email: MarelslandLabor@gmail.com 
for more information. 










Your complimentary 















_ , use period has ended. — 
Complete "eum! Fa T-SHIRT 










Beliemede)) (features 


AA NO 


$12.00 


MUGS 
m3 .OO 


WILL OF 
NUCLEAR SU 
FOR FOOD 


“OUT OF BUSINESS”, since April 1, 1996 
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FOR MORE INFORMATION, UNION ARTICLES, 
MOMENTOS, DONATIONS for restoration of the Mare Island 
Logo on the Causeway Bridge or UNION RELATED 
CONTRIBUTIONS 
Please contact me at: 

Tom Watson 
111 Springhill Dr. 

Rio Vista, CA 


Email; mareislandlabor@gmail.com 
707-507-5249 
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are Island History and Labor Links. 






-—Vanicyu ad, Fairfield Daily Republic, & Vacaville Reporter 
2. Grapevine Issues from 1960 -1996 

3. “Closure”, The Final 20 Years, by Sue Lemmon , 2001 

4. “The Zone”, from 1990-1997, by Dan Silverton 


Google Images -TYPE IN THESE WORDS: photos+from+mare+island+naval+shipyard 


IBEW: http://ibew.org/ 

IFPTE: http://www.iipte.org/ 

Haze Gray: http://www.hazegray.org/features/mareisland/ 

Mare Island Fire Dept.: https://www.facebook.com/pages/Mare-Island-Naval- 


Shipyard-Fire-Department-and-Museum/136224493073198?hc location=timeline 
Mare Island Historic Park Foundation: )ittp://www.mareislanchpt.org/ 


Napa/Solano Central Labor Council: ww w.napaso anocic.org 


National Parks: http://www.nps.gov/nr/travel/wwiibayarea/mar.H TM 
Panoramio: http://www.panoramio.com/photo/20002395 


Rosie the Riveter: http://www.nps.gov/rori/index.htm 
Scott Haefner: http://scotthaefner.com/photos/place/Mare+Island+Naval+Shipyard 





Vallejo Naval Museum: http://www.vallejomuseum.org/index.html 


Restore the M.I. Logo: http://www.mareislandmuseum.org/?page_id=1435&preview=true 








